The e3 Employee
Engagement Survey

Learn how engaged your
employees really are.
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Our e3 Employee Engagement Survey
helps you understand how engaged your employees

really are and where your strengths lie, and improvement enthuse

engage

opportunities exist, as an organisation. We are able to quickly e

and cost-effectively measure employee engagement levels in
your organisation with our easy-to-use online diagnostic tool.

Why choose e3?

The questions have been developed based on
research into employee engagement, meaning
the validity is high and you can be assured that
the survey provides an accurate measure of
engagement levels within your organisation.

The survey is easy and quick to complete but
not too short so as to compromise its integrity.

The output report is set out in a way that
makes it simpler to understand, whilst at the
same time containing a wealth of detail in
order for you to make the correct decisions for
your organisation.

Azure offers your organisation a bespoke
package of solutions for improving overall
employee engagement scores based on your
results and your needs, and subsequently your
key performance indicators, over time.

Azure also offers continuing support and
re-evaluations to help keep your employee
engagement scores continually high, providing
lasting benefits.

“The key to getting the most from your people is
effective employee engagement. For leaders to be
able to drive forward their organisations, they have
to take their people with them and that isn’t always
easy. Successful employee engagement brings with
it multiple business benefits, but it’s made up of
many factors, which the e3 survey will help our
clients to really understand and work upon.”

Sharon Klein,
Director at Azure Consulting

What our clients say

“We have used the e3 Survey to look
at a ‘before and after picture’ within
Simpson Associates, having completed
the survey twice now over a number
of years. It has been really helpful to
understand what is working as we have
grown so extensively as a business.
Azure have been working alongside

us to ensure we have a continuous
improvement plan for engagement and
are a pleasure to work with.”

Rachel Hillman, Director
at Simpson Associates

“Azure’s e3 Survey was a great starting
point for us to understand what our
employees valued about working for

us and where we needed to improve.
We have used the results to develop a
focussed plan of improvement and the
feedback to date is already really good.”

Marcus Oliver, Managing Director
at Krone UK

“The reaction to the engagement
survey was really good, and the
feedback I'm getting from the training
participants is excellent. I've not had a
single negative comment — everything
is positive!”

Katharine Morley,
HR Manager at HI&YH
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